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In accordance with the Americans with Disabilities Act (ADA), people with disabilities may bring their service animals into all Grays Harbor College facilities.  Along with the ADA, state and local government prohibit agencies from discriminating against individuals with disabilities.  Allowing people with disabilities to be accompanied by their service animal onto premises where animals are usually prohibited is a reasonable modification of policy and practice.  

A service animal is defined as “any animal that is individually trained to do work or perform tasks for the benefit of a person with a disability.”  Under the law, a service animal is not considered a pet.  The most common service animals are dogs, but other species also can be considered service animals.  A service animal may perform tasks such as guiding people who are blind, alerting people who are deaf, pulling wheelchairs, or performing other special tasks.  Therapy or companion animals are not considered service animals and therefore are not allowed on campus.  
If a student asks to bring an animal on campus, the following factors may be taken in to consideration:

1. Does this person have a documented disability as defined by law requiring the use of a service animal?

2. What are his/her functional limitations?

3. How is the college going to provide equal education opportunities?

4. What is the college doing to provide the student equal access?

A student with a disability who brings his/her animal on campus should be directed to the Disability Support Services Office. 

The DSS Coordinator should:

1. Ask the student to present up-to-date documentation of a disability.

2. Review documentation and look for statement from a medical provider, along with a description of the criteria used to assess the impact of the disability.

3. Determine what academic adjustments, auxiliary aids and services can be provided to meet the student’s educational goals without the animal.

4. Determine if the animal is necessary for the student to have equal access to programs at the college to complete his/her education.

5. Have a team of college personnel designated to discuss or address any extenuating circumstances or make decisions that may be related to the request for a service animal on campus.  Staff involved may include the DSS Coordinator, Vice President for Student Services, and the Chief of Campus Operations or his/her designees.  

For practical purposes, we encourage students with disabilities who use service animals to identify the working status of the animal with a harness, cape, or identification tag that readily identifies its working status.  Members of the campus community are reminded that service animals are not pets, and interference with a service animal is a crime under Washington state law. 

The health and safety of other students, faculty and staff may also be taken into consideration. Every attempt will be made to insure that neither the student with a service animal or others on campus will be negatively impacted by the presence of the animal in class or other areas on campus.  A service animal may be excluded from the college’s premises or specific areas of the college if:

1. The animal is out of control and the owner does not take effective action to control it, or

2. The animal poses a direct threat to the health or safety of others.

Although the college may exclude a service animal that is out of control or a direct threat to the health and safety of others, the individual with a disability who uses the service animal will be given the option of continuing to utilize or participate in college services without having the service animal on the premises. 

If an individual with a disability questions the exclusion of his/her service animal, he/she should be offered the opportunity to address any questions or concerns with the aforementioned team of college personnel.  

The care and supervision of a service animal is solely the responsibility of his or her owner.  Proof of vaccination and licensing may be required in accordance with state and local laws. 
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