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Employee Benefits

At Grays Harbor College we believe our success is depende
upon the skill, creativity, and enthusiasm of our people.

One of the ways this philosophy is translated into practice is
by offering employees a full range of employee benefit plans

Employee benefit plans are available for all full time
employees and qualified part time employees. If you have
guestions regarding elig}]?ility, call the Human Resource

office.
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Briel;Summary of

Benent Plans
e EE——

This summary provides a general overview of our
benefit programs.

It is provided for informational purposes, and any
errors or omissions are unintentional.

All benefits are governed by the Public Employees
Benefits Board.

Grays Harbor College reserves the right to change ¢
terminate the plan at any time.
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Medical Insurance

The college contributes850.00per month per eligible employee
towards the premium for medical, dental, basic life, and basic long te
disability insurances.

Employee contribution amounts are determined by plan chosen and
dependents covered.

Medical coverage may be waived if covered by another health plan.

You can only change medical and dental insurance plans during a
benefits open enrollment period.

I Usually these are held once each year, with changes effective
January it

I There is no guarantee that tB&tewill continue to have yearly
open enrollment periods.
Next page



Medical Plans

Preferredorovider organization
I Uniform Medical Plan

People who live outside Grays Harbor County
or in Eastern Grays Harbor County may have
access to other plans. See the Human
Resource Office for information.
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Medical Plan Overview

MAXIMUM

Uniform
Medical
Plan

Medical/surgical
services: 850 per
person 086750 per
family (three or more
people). Prescription
drugs $100 per person
or $300 per family
(three or more people
For Tier 2 and Tier 3
drugs

$2,000 per person
or $4000per family.
Expenses as defined
in the Certificate of
Coverage do not
count toward the
out-of-pocket
maximum.

Enrollee pay4d5%
coinsurance

After meeting prescription
drug deductible, plan
benefit is90%, 70% or

50% depending on the tier
of drug at retail pharmacieg
There is a $10, $50 or $10(
co-pay for three month
supply by mail order,
depending on the tier.

Inpatient services: $200 qmy per day
(maximum $600 per person per calendar
year), plusl5%coinsurance for professional
services.

Outpatient services: Enrollee pahs%
coinsurance.

Kor detailed information seethe 2011 Employee Enrollment Guide. Aailable atthe HR office or on the weht: http://www.pebb.hca.wa.gov
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20T TIMonthiv"Employee

Health Insurance Premiums

Uniform Medical $60 $130 $105 $1075
Plan, administered
by Regence Blue
Shield






















































































































