GRAYS HARBOR COLLEGE

FACULTY SELF-EVALUATION

(To be completed by the Probationer during the third and sixth quarters of tenure review)

	FACULTY NAME:  



	DIVISION: 



SELF-EVALUATION PERIOD:   

· THIRD QUARTER   
· SIXTH QUARTER


The annual self-evaluation report is written by the probationer and submitted to the committee in the third and sixth quarters of tenure review. In the self-evaluation, the probationer should address his or her effectiveness in the appointment, engagement in professional growth, professional relationships with students, and cooperation within the college community. For professional technical faculty, this will include his/her progress on the Professional Development Plan for certification. 

In essence, the faculty is asked to reflect and ask him or herself questions such as, “What can I do differently to increase student learning?  If I had the equipment or the funding how would I change the curriculum to become more effective?  What should I do more of and/or less of when it comes to ensuring students maximize their learning?  In what areas do I need professional growth?  How can I interact more effectively with students?”  Please note that these questions are only samples; but are good guides to a productive self-evaluation.

Additionally, the self-evaluation should respond to the committee‘s comments where appropriate. 
1. EFFECTIVENESS IN THE APPOINTMENT

2. ENGAGEMENT IN PROFESSIONAL GROWTH

3. PROFESSIONAL RELATIONSHIPS WITH STUDENTS

4. COOPERATION WITH CAMPUS COMMUNITY
